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Union Council 
	Date: 
	19.05.26

	Time:
	5.00pm

	Location:
	S3.01 and Online


Minutes

	1.0
	1.1
	Present: Lucy Ryan, Natasha Neal, Tristan Tipping, Bethany Jackson, Erin Cook, Michael Wilcox, Susannah Morley, Teddy Ramplin, Bolatito Daramola, Asadullah Anfishi, Ryan Harris, David Breakspear, Amritpal Kaur, Richika Serrao, Jasmine Young, Donna Langston, Rose Anyaegbu, Casey-Lynne Fuller, Sameer Pathan, William Johnson, Theo Vine, Lottie Lyons, Samantha Bwire, Chloe McGill, Sarah Jackson, Sreya Sundaman, Keleigh Brady, Anish Khuttan, Diya Doshi, Ellie Lee, Samuel Arikawe, Aeron Pradere-Johnson, Adaeze Ubah, Clarissa Alsop, Tom Broadbent, Aaron Trinder, Sam Fernandez, Ann Varghese
	

	
	1.2
	In attendance: Sarah Nawaz
	

	
	1.3
	Apologies for Absence (Union Officers only): Joe Burrell, Jean Marc Amagoua
	

	
	
	
	

	2.0
	
	Opening 
	SP (Chair)

	
	
	· Attendees were welcomed and the agenda for the meeting was shared

	

	
	
	
	

	3.0
	
	Updates
	

	
	3.1
	Elected Officers

JMA (President):
· Update read out by BJ
· Car parking at HW and UXB: an additional 20-25 spaces will soon be made available at UXB. Also, in talks with Hillingdon council, as well as Wycombe council, on providing additional spaces for students
· Renter’s Rights: worked with Student Voice Officer Theo Richens to produce a booklet explaining the changes to the Renter’s Rights Act and how it applies to students. Booklets are available in halls and the union office
· Consumer Rights: currently attending sessions on a new proposal from the Office for Students looking to improve how universities treat students, including providing clear and accurate information, supporting students before, during and after their studies; and delivering what they promised
· WIFI: discussions have been ongoing. Did do a consultation with students in halls but only 29 replied to the survey. He is still hearing about connection issues so if students could email him if they are experiencing these. Students need to report any issues directly to Wifinity and log issues with the IT department 
· Successes from the year: Circuit Laundry, Black History Month menu, BNU-SU shared principles, Elections, Renter’s Rights, Supporting Frogmoor Safety, Personal Tutor Discussions. 


BJ (Vice President Education and Welfare – UXB and AYLS):
· Aylesbury Campus: working to put on an end of year event, if you have any suggestions let her know.
· Campus Activities: have 10 more activities to go at UXB and AYLS, check the what’s on page to find out more
· Mental Health Wellbeing and Advocacy: have just celebrated mental health awareness week across all campuses
· Interprofessional Learning Conference: the second conference took place on the 13th of May. It was well attended and beneficial to all those who attended. 
· Festival of Allied Health: this is a student lead initiative which takes place this week. It is an opportunity to learn skills and gain knowledge on the allied health courses available at BNU, see the what’s on page for more details. 
· Academic Experience: reminder if you are experiencing any issues with your course, blackboard or BNU app, to raise them and include as much detail as possible. Currently working with the university on their artificial intelligence policy and has been speaking with the Chief Student Experience Officer about free printing for students. 
· Successes from the year: Rusty’s Retreat and Green Spaces, Putting in quiet, breastfeeding, prayer and study spaces; Aylesbury Community Space, Working on AI guidance with the university, Raising Awareness of Mental Health and Wellbeing Support, IPL Conference


JB (Vice President Achievement and Belonging):
· Awards: Had successful AU Dinner and Union award ceremonies. Well done to all those who won and were nominated
· Skills Sessions: there are still various skills sessions available including presentation skills and dyslexia awareness. Check the what’s on page to sign up
· Success from the year: Rainbow Laces, Raising money for Movember, Helping with Diwali, Iftar and other cultural events, Awareness campaigns with EC, Continuing to assist new societies and clubs

EC (Vice President Education and Welfare – HW):
· Windsor House Safe Space: has been working to improve and promote the area to students as a safe space
· Mental Health Awareness Week: has put on various activities in the week such as sip and paint for students to take part in
· Mental Wellbeing Walks: will be taking place soon, anyone is welcome to join her. Please check the what’s on page for all the details. 
· Successes for the year: Seize the Day, Student Safety, Removal of bench in Frogmoor, Safer Drinking, Transgender Policy change, Mental Health and Disability Awareness. 

	EC, BJ

	
	3.2
	Trustees

· Update given by student trustee Ellie Lee
· At the last trustee board meeting, the new strategic plan was discussed, with feedback and data from across the year helping to form five themes for the new strategy 
· Also shared the key strategic priorities with students at the last union council
· There is also focus on securing grant funding for next year and finalising the budget. There will be money available over the summer for union departments for any one off special projects
· The next few months the union will welcome the new incoming elected officers and student trustees and say goodbye to those who are leaving 

	EL

	
	
	
	

	
	
	Pizza Break
	

	
	
	
	

	4.0
	
	Professional Development: ‘Summer Glow Up’
	EC

	
	
	What are Transferrable Skills?
· A core set of skills and abilities which can be applied to a wide range of different jobs and industries. They help with CVs, interviews, placements, part-time jobs and graduate roles

What Does that Mean?
· Soft skills that you gain through either experience or training that can apply to any setting - think “Time Management” or “Communication”

Why is this important?
· This is real-world experience that can be easily gained while at University - When Job Ads are asking for experience in leading a team or managing workload, this is what you draw from!

Build the Skills
· You may already be gaining these through:
· Running a society event, chairing a meeting, or captaining a team, Planning assessments, shifts, volunteering and other commitments, Helping at Freshers, supporting students, handling tricky conversations
· Think of one thing you’ve done this year that shows communication, organisation or teamwork

Which skills are right for me?
· Think about the course you are studying for example if you are a business student, look to enhance your written and verbal communication or if you are doing creative arts look at doing presentation skills.
· If you are unsure speak to Jess Hughes or Imogen Sanders in the union’s Training and Development Team

How do I get these skills, then?
· Pick something to do over the summer:
· Take on a student leader role
· Do some summer training
· Help in your community
· Apply for The Leadership Academy
· Meet with Jess or Imo from the SU Training & Development Team to figure out the best steps

	

	
	
	
	

	5.0
	
	Officer Hot Seat
	

	
	
	Where do you see BNU in the next 5 years?

· TT: the university are launching their new strategic plan. The focus will be on flexible and new modes of study, compressed timetables, 2-year degrees and the possibility of opening campuses abroad

What is one area you think your successor should focus on for the next year?

· BJ: priorities are always shifting so focus on what students are telling you, focus hearing on the student voice
· EC: incoming officer should focus on their manifestos points, it is easy to forget them 

What’s one piece of advice you would give for students who are about to graduate?

· EC: soak in in every minute of they day such as seeing friends graduating, walking on the stage
· BJ: breathe, be proud of what you have achieved but take a moment to take it all in
· TT: don’t panic about the next stage. While it has been hard for students to find graduate jobs, you can still use what you’ve learnt in any job. There is no harm in taking other opportunities 

Tristan, what would success look like for SU at end of 2026?

· TT: currently in negotiations about funding with university, important to secure so can keep doing what students find valuable. Will be launching the union’s new strategic plan this autumn. Also, will be winning funding for new projects in September such as coaching for sports teams. There has been small progress in lots of different areas

With students worried about costs etc, how would you ‘sell’ university as an option for progressing in life or career?

· TT: university is a big financial cost, best to be honest about the potential costs. Those who come to university develop skills, make new friends so is a transformational opportunity. You need to find out what works for you and there is still a premium in having a degree

Do you think the role and responsibility of elected officers should be restructured like assigning them to more student representation and campaigns for the university and government rather than clerical duties?

· TT: don’t think they do currently do too much admin. We are always looking at the role and how to improve it so are open to suggestions 
· BJ: at times there are long papers to read, which is not an issue for her, but may be for others. Reading the papers helps with providing context and information which helps with other areas in the role. It is important to manage the time and expectations of the role, including prioritising campaigns. 
· EC: she has some has difficulties with reading so reading papers felt like a chore but found ways around it. Officers do get coaching at the start of the role and can do training to help them manage

Wanted to ask why there seems to be less president presence at the Uxbridge campus compared to Wycombe? A lot of students at Uxbridge hardly know the president

· TT: Wycombe is the university’s central campus, where most meetings, events take place. It would be difficulty to travel constantly to other campuses and be back in time for those meetings. This was why the fourth officer role was introduced to ensure there was a senior person from the union to represent those students
· EC: JMA has a lot of meetings with the university so it mostly based here. If there are activities in Uxbridge, the officers do try and get there to be present 

	EC, BJ, TT

	
	
	
	

	6.0
	
	Big SU Quiz of the Year
	Chair SP

	
	
	· There were 10 questions based on activities that have taken place within the union throughout the year.
· The winner will receive SU good bag.
· Winner – Keleigh Brady

	

	
	
	
	

	7.0
	
	Key Dates
	

	
	
	· Big Bucks Meal Deal: Check the What’s On page
· What’s Your Blood Type? - 26 May: The Atrium, 10:30am - 4pm 
· Mental Wellbeing Walk – 29 May: Meet in SU Foyer, Noon -1pm
· Starting Your First Office Job - Tuesday 2 June: N1.07, 11am – 1pm
· Public Speaking - Thursday 4 June: N2.03, 1pm – 4pm
· Safe Sex Stall – Wednesday 10 June: Accommodation Halls, 1pm - 3pm
· Wycombe Pride - Saturday 13 June, 10am – 4pm
· Safe Sex Stall – Wednesday 17 June: Collab Space, 1pm - 3pm (the collab space is between the Kitchen and Atrium)

	

	
	
	
	

	8.0
	
	Any Other Business
	

	
	
	· Prize Draw Winner: Asadullah Anfishi 
· BJ: Thank you to SP for all his work as union council chair

	

	
	
	
	

	8.0
	
	Date and time of subsequent meetings: 
	

	
	
	TBA Next Academic Year
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